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The  course  aims  to  deepen  practitioners '  understanding  of

gender  equality  concepts  and  provide  them  with  the  tools  to

implement  the  Women,  Peace  and  Security  agenda  in  conflict

and  post-conflict  contexts.  We  use  adult  learning  methodology,

combining  theory  and  practice  to  maximize  learning.   

COURSE OBJECTIVE

The  course  is  designed  for  civilian,  police,  and  military

personnel  who  want  to  deepen  their  understanding  of  gender

equality  and  the  Women,  Peace  and  Security  agenda  as  they

relate  to  international  operations.  

 

WHAT YOU WILL GAIN TOPICS

Normative  & Legal  Framework

WPS  f rom  theory  to  practice

Diversity,  inclusion  & Intersectional i ty  

Gendered  confl ict  analysis

Confl ict-related  sexual  violence

Sexual  Misconduct  ( incl .  SEA)

Gendered  community  approaches  &

engaging  women  & LGBTQ  human  r ights

defenders

Data  collection  & analysis

Transformative  Leadership

Designing  gender  responsive  programming

Stress,  Mindfulness  & Resi l ience

Resistance,  Negotiat ion  & Advocacy

PARTICIPANT PROFILE

FOR MORE INFORMATION AND TO REGISTER, GO TO
WWW.THEWPSGROUP.COM/TRAINING

A  more  in-depth  understanding  of  the  importance  of

gender  equali ty  and  the  WPS  agenda  in  f ragi le

environments.

Specif ic  ski l ls  and  tools  to  conduct  gendered  confl ict

analysis  and  advocate  for  gender-responsive

programming.

Practical  experience  related  to  gender  mainstreaming

and  the  application  of  the  WPS  agenda  in  confl ict  and

post-confl ict  sett ings.  
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